
Welcome Week begins on 

Thursday, August 23rd 

when freshmen move into 

the dorms.  Students meet 

their Schools and Depart-

ments on Monday, August 

27th.  We will have our 

first ñMeet and Greetò in 

the Atrium from 10:15 to 

11:15.  Our goal is to wel-

come our freshmen and 

introduce them to the Psy-

chology faculty and staff.  

Iôd ask that each faculty 

give just a sentence or two 

on their courses and re-

search interests.  Light re-

freshments will be served. 
 

The Collegeôs Opening 

Day Activities are sched-

uled for Wednesday, Au-

gust 29th.  Culture and So-

ciety will meet in the Don 

Evans Black Box Theater 

(Kendall Hall) from 12:30-

2:15.  I understand that 

there will be time to social-

ize and re-connect with 

colleagues before the meet-

ing begins. 

 12:00- Our first Depart-

ment Meeting will be held 

on Wednesday, 8/29 from 

12:00 to 12:30 in SSB 131.  

Please refer to the new 

Wednesday schedule at: 

http://www.tcnj.edu/

~academic/calendars/

wed.html  

2:30--Dr. Gitenstein will 

address the campus com-

munity in Kendall Hall.  A 

welcome back family pic-

nic will immediately fol-

low. 

 

 Welcome Back social 

gathering for the Psychol-

ogy Department will be 

held on Friday, September 

14th from 5:00 PM to 8:00 

PM at my home. Family 

and partners are welcome. 

Please RSVP to Nadirah 

with the number attending 

by Tuesday, September 

11th at 5:00.  Directions 

will be attached in an up-

coming e-mail. 

 Change in class schedule: 

Classes begin on Tuesday, 

August 28th. Please be re-

minded that classes will 

NOT be held on Monday, 

September 3rd in honor of 

Labor Day.  Tuesday, Sep-

tember 4th will follow the 

We have had a busy summer in the department. Students enrolled in 10 courses, 24 

internships and 2 independent studies.  Two faculty moved offices and we have prepared 

office and research space for He Len and Jason.  I hope you have all enjoyed time with 

family and friends and are enthused and energized for a great year!  I look forward to seeing 

you in a few weeks. 
 Jean Kirnan, Psychology Department Chair 
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Upcoming Events (Mark your Calendars) 
Monday schedule of classes. 

 Celebration of Student 

Accomplishments in Fall 

2007.  TCNJ does not host a 

college- wide event in the 

fall semester to showcase 

student projects such as The 

Celebration of Student 

Achievement in the Spring.  

For the past two years we 

have coordinated a Psychol-

ogy Department event in the 

Atrium.  We will do the 

same and have set a tentative 

date of Wednesday, Decem-

ber 5th from 12 to 2 PM.  

Students in PSY 299, inde-

pendent study, senior intern-

ship, senior honors thesis, or 

any of our research or lab 

courses are invited to present 

posters at this event.  This is 

especially useful for students 

enrolled in 400 level courses 

which require an oral presen-

tation. 

 Additionally, PSY 121 stu-

dents have enjoyed attending 

this event. Faculty are en-

couraged to make this part of 

the course and list it in their 

syllabus. 

http://www.tcnj.edu/%7Eacademic/calendars/wed.html
http://www.tcnj.edu/%7Eacademic/calendars/wed.html
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Accomplishments 
Similar to last year, we are planning a winter newsletter listing faculty accomplishments 

and a later one listing accomplishments of our students.  Please access the Shared drive 

(right click on start button, select explore, scroll down to shared drive on TCNJ 11, se-

lect Psych, select forms to complete, select accomplishments). Feel free to update at any 

time with your accomplishments and those of your students for the past academic year.  

We will share this information in the later newsletter as well as our website and also use 

it as a basis for other relevant inquiries such as the Mildred Dahne application. 

 

Here are some ideas to get you started, or you can view what colleagues posted last year. 

For our students: graduate school acceptances, employment offerings, funding, presen-

tations, and publications.  

For our faculty: new course offerings, research awards, presentations, publications, ser-

vice (reviews, presentations, consultation, college/department projects), professional 

activities, travel, speaking invitations, editorial service, quilting, marathons, and grand-

children! 

P S Y C H O L O G Y  D E P A R T M E N T   P A G E  2  

Goals for 2006-2007 

Last year completed the first phase of 

our formal departmental assessment with 

the administration of the Learning Out-

comes Survey in all 300 and 400 level 

courses.  Brunelle has written a report 

combining the findings of this most re-

cent survey with the earlier results of 

100 and 200 level courses . You can find 

this on the Shared drive under 06-07 

COS survey.  Thanks to all faculty who 

facilitated the collection of student data. 

Weôll discuss the findings and implica-

tions at a department meeting after you 

have all had time to review the report.  

We will repeat this survey every 4 years.   
 

Because our department must complete a 

Program Review this year, we are not 

required to complete a formal assess-

ment project. However, we will continue 

with the administration of our alumni 

surveys and plan the next phase of as-

sessment, which is the analysis of the 

methodological core and will be imple-

mented next year, 2008-09.  

Assessment 
Last summer we were able to utilize 

$2,300 in unencumbered funds to begin 

the Psychology Department Endowment.  

Since May 2007, the endowment has 

grown to over $9,000 due to the generos-

ity of alumni in response to a letter cam-

paign that Brunelle organized which 

reached over 3,500 alums.  Included in 

this total is $4,000 received in memory 

of Laurie Mandara. 
 

We hoped to continue fundraising this 

year with a presence at Homecoming.  

However, our plans for a Department 

Cookbook fundraiser are behind sched-

ule, so we will likely re-schedule this for 

next year. 

Fundraising Adjunct Faculty 
Art and I will continue our observation of 

adjunct teaching.  Our goal each year is 

to observe adjuncts new to TCNJ.  When 

time permits we would also like to ob-

serve current adjuncts on a rotating basis 

until all adjuncts are observed.  We offer 

this as a professional development oppor-

tunity to our part time faculty.  Because it 

will take a while to observe everyone, if 

anyone feels a need for observation 

(seeking to improve teaching in a spe-

cific area, need a reference for other pro-

fessional opportunities) please contact 

Art or myself. 

Our department has been selected as one of the first to complete a Program Review 

since transformation.  I will be chairing the Program Review committee and will ask for 

representatives from each concentration as well as all major committees to provide in-

put into this vital process.  We have decided to focus on the concentrations as a point of 

study. 

Program Review 

I look forward to continuing our Best 

Practices workshops.  Bring your ideas to 

our second department meeting on Sep-

tember 12th.  Ideas that have already been 

suggested include: 1) Advising; 2) Crea-

tion of an Grading Rubric for APA Style 

Papers 3) Achieving Personal and Profes-

sional Balance; 4) RPE and IRB:  Whatôs 

the Difference? 5) Getting In Touch:  

Orienting Faculty to TCNJ Students. It 

has also been suggested that we include 

other departments when the topic is of 

general interest to faculty. 

Best Practices 

Hiring 

We have received approval for two full 

time tenure track searches this year in 

the areas of Developmental and Social.  

James and Andy will be chairing these 

searches and we look forward to the 

active participation of other faculty and 

staff during the recruiting process. 

Last year we standardized all informa-

tion sheets for the concentrations. This 

year we hope to assist each concentra-

tion in the development of relevant lab/

concentration websites.  Weôd also like 

to begin a process of coordinating 

events.  Sally has put together a roadmap 

of relevant information sessions for the 8 

semesters of college.  Brunelle and I 

hope to work with the concentrations 

Concentrations 



PIPER & RPE 

Faculty Booklet 
changes, so please donôt 

hesitate to make them.  Pro-

cedures often change on a 

year to year basis and we 

look to all of you to help us 

keep this up-to-date. 

Last year, Nadirah devel-

oped a faculty handbook to 

ease the orientation process 

for faculty new to our de-

partment. Weôve made a 

few revisions and will be 

sending out the newest ver-

sion to you via email. We 

are open to suggestions and 

(Just a reminder as you plan courses/research) 

PIPER is our system for facilitating the Student Research Pool.  If you are teaching PSY 

101, PSY 121, or PSY 299 please note the requirements for participating in research are 

part of the learning process of these classes.  If you are teaching PSY 299, conducting 

your own research, or sponsoring student research, you need to be aware of both PIPER 

policy (to recruit participants) and research approval policies (College wide IRB for 

faculty research and student research that will utilize non-PIPER participants or have 

results disseminated beyond TCNJ); Psychology Department review by Research, Plan-

ning and Ethics Committee (RPE) for student research using PIPER participants with 

results that will NOT be disseminated beyond TCNJ). 

Andy Leynes will be in contact with faculty regarding improvements to PIPER and 

changes to the PIPER policy. Please follow the link to the PIPER website for sample 

statements you can use in your syllabus as well as PIPER policy (www.tcnj.edu/~piper) 

For RPE, please follow the weblink for relevant forms: http://

psychology.department.tcnj.edu/research/submissionprocedures.htm 

Refer to James Graham with any questions regarding RPE. 

Personnel Changes 
New Faces:  We welcome He 

Len Chung and Jason Dahling 

who are joining our department 

this fall in full time tenured fac-

ulty positions. He Len is a clinical 

psychologist who will affiliate 

herself with the counseling/

clinical concentration. She re-

ceived her B.A. in Anthropology 

from Washington University in 

St. Louis, and her M.A. and Ph.D. 

in Psychology from Temple Uni-

versity. Before coming to TCNJ, 

she completed a Clinical Psychol-

ogy Internship at Western Psychi-

atric Institute and Clinic and the 

Department of Psychiatry of the 

University of Pittsburgh School of 

Medicine. She has received fel-

lowships from the American Psy-

chological Association (APA) and 

National Institute of Mental 

Health (NIMH) and, most re-

cently, was a postdoctoral fellow 

in the Psychiatric Epidemiology 

Training Program jointly spon-

sored by the University of Pitts-

burgh Graduate School 

of Public Health and School of 

Medicine. Her research and 

teaching interests include socio-

contextual influences on adoles-

cent development, causes and 

consequences of juvenile delin-

quency, resilience during the 

transition to adulthood, and 

community-based services re-

search. He Lenôs work has been 

published in journals such as 

Developmental Psychology, 
Children and Youth Services 
Review, and Criminal Justice 
and Behavior.   
Jason is an I/O psychologist 

who will affiliate with the I/O 

concentration. He earned his 

B.S. at Virginia Tech and will 

receive his Ph.D. in Industrial/

Organizational Psychology from 

The University of Akron in Fall, 

2007. He has taught at both The 

University of Akron and John 

Carroll University in Cleveland, 

Ohio, and his teaching back-

ground includes courses such as 

Social Psychology, Quantitative 

Methods, Industrial/

Organizational Psychology, and 

Performance Evaluation. As a 

consultant in the Ohio area, Ja-

son worked on numerous pro-

jects for institutions such as 

Baldwin Wallace College; AON 

Consulting; and The Timken 

Company, a global manufactur-

ing firm.  

Jason's research interests in-

clude performance management, 

emotional labor in customer 

service settings, and deviance 

from organizational policies. 

Currently, he is studying factors 

that influence employees' con-

formity to organizational rules 

when interacting with customers 

in service settings. His work has 

been published in the Journal of 

Management.  

Beth Paul continues her admin-

istrative leave in the role of Act-

ing Provost.  We wish her con-

tinued success and will miss her 

presence in the department. 

Tiara Falcone will be with us in 

a full time temporary 1 year 

position for 2007-08. Our 

thanks for her continued service. 

We welcome back our adjunct 

faculty, whose expertise and 

hard work allow full-time fac-

ulty greater flexibility in sched-

uling and research pursuits.  

Returning to us we have Steve 

Barnhart, Lisa Collier, John 

Cook, Jill Duffy, Candice 

Feiring,  Jessica Goodwin, 

David Krauss, Stephanie 

Marcello, Annette Murphy, 

Kathleen Riley, Greg Smiles, 

and Gloria Wuhl.  
Please join me in welcoming 

new adjunct faculty: Roger 

Cholewiak, Heather Corcor-

can, Raegan Hoeft, Anastasiya 

Lipnevich and Dana Wein-

stock. Raegan is teaching a 

course new to TCNJ, Introduc-

tion to Human Factors. 

As some of you know, there 

were many software updates 

over the summer.  Be sure to 

familiarize yourself with the new 

system.  Some faculty noted that 

their office PCs no longer recog-

nize the copier as a printer.  If 

you are having trouble call Chris 

Larthey, our IT liaison.  Also, 

some PCs in the computer labs 

and offices were not accessing 

SPSS properly.  If you go to 

start, SAL applications and se-

lect SPSS license server fix, that 

should do the trick!     

Technology Corner 

You will notice a few people 

have changed offices as we 

accommodate departures and 

new arrivals.  Ruth has 

moved to 123 and Chu relo-

cated to 118.  Jason will settle 

into 114 and He Len will be 

in 121.  Tiara will be using 

123 for this year as well. 

Moves 

http://www.tcnj.edu/%7Epiper
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