Psychology Department
Newsletter:

nNYear End

HELLO! Welcome to the fourth edition of the Psychology Department Newsletter. This
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i ssue constitutes the Chairods -O0v.eVderareEnd Report for
sending this to all faculty, emeritus faculty, and alumni. We recognize each of you as
contributors and valued resources of our department and want to share with you our new
initiatives and accomplishments. Inside this issue:
Jean Kirnan

Personnel 1
Personnel |

Curriculum 1

e June 2007 marks the en two successful searches Dan for his service to our
of my second year as Chair, this year. We are quite  department and to the Col-
the first year of my own-3  pleased that Dr. Jason  |ege in a career that

year term. Many thanks to Dahling and Dr. He Len spanned over 30 years.
my colleagues for their dedi- Chung will be joining us in ) _

cation to our department an the fall as full time faculty * Finally, we wish good
the College as a whole. in 1/0 Psychology and luck to Alex Skolnick,

This year we welcomed Clinical positions, respec- Ellyn Brecher, and Katrina
[ Bledsoe who are also leav-
ing TCNJ to pursue other
professional interests.

)
John Ruscio and Tamra Bi- tively.

reta as new full time faculty ¢ We continue to miss
members. Beth Paul 6s
e Ourthanks also to all  department. Her adminis

our adjuncts and especially trative leave of absence,
those who were new this ~ Serving the College as act
year: Marissa Harrison, Car: N9 Provost, has been ex-

Natale, Jessica Goodwin, te€nded to the next aca-
and Jill Duffy. demic year, 200D8.

« Our hiring committees ~ ® It is with sadness that
chaired by Andy Leynes anc We mark the retirement of
Jeanine Vivona conducted Dan Phillips. We thank

t he

Curriculum

This year saw the formalization of 2 courses through the department andsat®aca-
demic programs committees:

e Al Waterman successfully presented and had his Seminar on Interviewing approved
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Fundraising 3
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Practices

Day to Day Ac- 4
tivities
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Advisement

Newsletters 4
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?

as PSY 361. Additional Info

» Jean Kirnan was similarly successful in her presentation of the Disney College Intern e Please visit out website
experience. at:

e Lisa Collier introduced a new Counsekgjnical Seminar, PSY 37Grief and Loss. http://psychoogy. depart-

« Under the leadership of Jeanine Vivona, the Academic Programs Committee reviewe Ment.tcnj-edu

and made recommendations for a large Introductory Psychology section, course caps, gad__
increasing the educational component of PIPER.

t



Concentrations

Every concentrationh(tp://
psychology.department.tcnj.edu/
academics/major.htinhas made pro-
gress in developing activities and an
identity for faculty and student mem-
bers. Some of the activities/actions
of this past year include:

e Social and Community Psychol-
ogy changing its name to Social Psy-
chology.

o Coordinating several professional
guest speakers on campus.

e Sponsoring Visits by representa-
tives of graduate schools.

¢ Holding social gatherings includ-
ing an undergraduate/alumni annual
dinner and pizza parties.

e Improving lab and/or concentra-
tion websites.

Many of the concentrations spent a
good part of 20087 in self evalua-
tion and are looking forward to in-
creased activities next year.

Disciplinary Standards

Qur department 6s
plinary Standards was approved this
year and is posted on the Shared
Drive. This will provide much
needed guidance and clarity to fac-
ulty seeking reappointment/tenure/
promotion, Department Personnel

st at

PIPER & RPE

PIPER, under direction of Andy
Leynes, processed 51 different
studies that generated 4,119 sign
ups and about 4,800 credits. A
revised version of PIPER was
implemented in the spring and
included features such as an on
line participant evaluation form.
More changes are scheduled for
next year.

RPE, under the direction of
James Graham, reviewed a total
of 65 research proposals. RPE
worked with Academic Programs
on improving the educational
component of PIPER and bring-
ing it in line with other institu-
tions. RPE hopes to work on the
following for next year: create
online submission process, de-
velop training seminar for faculty
of core courses and researchers,
revise recordeeping, and create
a grievance and ethical violation

policy.

Di

Strategic Plan

s 8

ELOPsy

Brunelle worked with IT as well as the
Internship and Independent Study
Chairs (Ruth Hall and Margaret Marti-
netti, respectively) to put the ELOPsy
system odine. While there are still a
few bugs to work out, users report that
it is a great improvement over the old
hardcopy process. The-ine system
expedites and streamlines the process
as well as allows for easy production
of activity reports. Statistics for the
past three years appear below. The
drop in independent studies is corre-
lated with an increase in research
roundtable and lab learning courses.

ELOPsy Statistics

04-05 0506 0607
Internships 37 58 62
Independent 37 37 26
Study
Senior Honors 15 17 16
Thesis
Instructional 32 39 46
Internships
Lab Learning & 143 156

Research Roundtable

Ruth has offered to provide arrin
ervice for faculty new to sponsoring
internships (adjunct, new faculty or
just new sponsors!).

Margaret and her committee revised
the format and process for Senior
Honors Thesis. They are completing
additional guidelines and modifica-
tions to independent study and will

Committees evaluating candidates
resent these to the department in the

for personnel action, and individuals ,
outside our department who are in aThe Department approved our first Str

position where they need to under- tegic Plan which details our overall mis-

stand the relevant standards of scho?—ion along with specific objectives and
arship, teaching, and service within yearly projects. The plan is updated each

L year by the Chair with the assistance of
?g&;smplme of Psychology at Advisory and input from our Program
' Coordinator. The revised plan for 2007
08 can be found on the Shared drive.
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Fundraising

Several initiatives were begun for tions made in memory of Laurie.
fund raising. Brunelle and Jean sent Karen Howe has been instrumental in
letters to over 3000 alumni. We have helping to establish this fund.

received numerous responses and  \ye nave also embarked on a cook
generous contributions from this ef- o6k fundraiser. Please continue to
fort. post your recipes to the shared drive.
The department was the recipient of We are trying to accumulate 100 reci-
the Senior Class Gift in memory of  pes and want the cookbook printed in
Laurie Mandera, a senior Psychology time for Homecoming in Fall 2007!

major who passed away in the fall of Nyt year we hope to expand the
2006. We hope to be able to estab- g of our efforts in identifying

lish a separate fund for Laurie utiliz- jnteral and external funding for fac-
ing this gift, as well as other dona- ulty and student research.

Assessment

Department Assessment is progress- information more readily available to
ing and we thank you for your sup-

port. « Margaret and Betsy, along with

e The Learning Outcomes Survey select student researchers, spear-
was administered to all students in  headed the development of assess-
300 and 400 level courses. Results ment tools to measure student

are currently being analyzed. Our  achievement in the methodological
goal is to revise the survey (shorten core courses. Our goal for next year
it) and administer every four years. s to follow-up with this aspect of

o Two onine alumni surveys (first assessment.
year alumni survey and a folleup

e Brunelle Tellis and Ruth Hall

students, faculty and concentrations. developed a survey to assess the in-

ternship experience. This will be
piloted in Fall 2007.

survey) have been implemented. Pre Alumni who have not completed the survey may access it under

liminary data have been analyzed an

we are developing a means of makin http://psychology.department.tcnj.edu

Best Practices

This year our Best Practices topics  Spring 2007

included: 4) fAUses of ELOPs
Fall 2006 tiono by Brunell e
1) AAdvisement Be&PrdMNPracticeso wi-
Psychology Department faculty Suggested topics for next year in-
2) fAAccommodati ng®dt udents with

Di ffering Abilitil)sof MourTsea i StYraund t
olkowski, Office of Differing Abili- Letting Go: Facilitating Learning in
ties 300 and 400 Level
3) AWriting Wor ksah)opiiThe odauvs Foac e
Facul ty Feedbac k odert:yUnddstanding@rd ISehsitivity
schmidt, Director of TCNJ Writing for Facultyo

Program
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Assessments and Surveys on our homepage:
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